
The Pay Plan No. 701 of Personnel Policy Revised Rates: Post 2.5% CPI Adjustment for 2015-2016

Grade Position Beginning Top Out INC25% Midpoint INC75%

50 Part Time Seasonal Maintenance 22,885.08$       35,471.88$       26,031.78$         29,178.48$         32,325.18$         

-$                   -$                   

51 Administration/Comm. Dev. Intern (PT) 24,029.45$       37,245.65$       27,333.50$         30,637.55$         33,941.60$         

-$                   -$                   

52 Maintenance Worker I 25,231.38$       39,108.65$       28,700.70$         32,170.02$         35,639.33$         

Facilities Maintenance Technician -$                   -$                   

Receptionist -$                   -$                   

Stormwater Maintenance I -$                   -$                   

-$                   -$                   

53 Administrative Assistant I 26,493.18$       41,064.44$       30,136.00$         33,778.81$         37,421.62$         

Administative Assitant I (Police/Public Safety) -$                   -$                   

Business/Alcohol License Clerk I -$                   -$                   

Maintenance Worker II -$                   -$                   

Water Meter Reader -$                   -$                   

Stormwater Maintenance II -$                   -$                   

Permit Coordinator I -$                   -$                   

Utility Billing Clerk I -$                   -$                   

-$                   -$                   

54 Facilities Maintenance Supervisor 27,817.15$       43,116.59$       31,642.01$         35,466.87$         39,291.73$         

Stormwater Maintenance Technician -$                   -$                   

Community Service Program Supervisor -$                   -$                   

Water Meter Maintenance Technician -$                   -$                   

55 Water/ Sewer Operator Trainee 29,207.89$       45,272.24$       33,223.98$         37,240.07$         41,256.15$         

-$                   -$                   
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56 Administrative Assistant II 30,668.87$       47,536.74$       34,885.83$         39,102.80$         43,319.77$         

Permit Coordinator II -$                   -$                   

Utility Billing Clerk II -$                   -$                   

Business/Alcohol License Clerk II -$                   -$                   

Heavy Equipment Operator -$                   -$                   

-$                   -$                   

57 Accounts Payable Clerk 32,202.37$       49,913.67$       36,630.19$         41,058.02$         45,485.84$         

Municipal Court/Police Records Clerk -$                   -$                   

Water/Sewer Operator III -$                   -$                   

-$                   -$                   

58 Maintenance Crew Leader 33,813.00$       52,410.15$       38,462.29$         43,111.58$         47,760.87$         

-$                   -$                   

59 Water/Sewer Operator II 35,504.23$       55,031.55$       40,386.06$         45,267.89$         50,149.72$         

Planning Technician (Comm. Dev. - Part Time) -$                   -$                   

Executive Administrative Assistant -$                   -$                   

Assistant City Clerk  (non certified) -$                   -$                   

Mechanic -$                   -$                   

-$                   -$                   

60 Building Inspector 37,279.50$       57,783.22$       42,405.43$         47,531.36$         52,657.29$         

Code Enforcement Officer -$                   -$                   

-$                   -$                   

61 Fleet Manager 39,143.41$       60,672.29$       44,525.63$         49,907.85$         55,290.07$         

Police Officer -$                   -$                   

Water/Sewer Operator I -$                   -$                   
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-$                   -$                   

62 Building Inspector II 41,100.59$       63,705.91$       46,751.92$         52,403.25$         58,054.58$         

Corporal -$                   -$                   

Public Works Manager -$                   -$                   

Assistant City Clerk  (certified) -$                   -$                   

63 Investigator 43,155.61$       66,891.20$       49,089.51$         55,023.41$         60,957.31$         

Police Sergeant -$                   -$                   

-$                   -$                   

64 GIS Coordinator/Stormwater Technician 45,313.40$       70,235.76$       51,543.99$         57,774.58$         64,005.17$         

Main Street Manager/Economic Development -$                   -$                   

-$                   -$                   

65 47,579.06$       73,747.55$       54,121.19$         60,663.31$         67,205.43$         

-$                   -$                   

66 49,958.02$       77,434.93$       56,827.25$         63,696.47$         70,565.70$         

-$                   -$                   

67 Chief Building Official 52,455.92$       81,306.67$       59,668.61$         66,881.30$         74,093.99$         

Lieutenant -$                   -$                   

68 55,078.71$       85,372.01$       62,652.04$         70,225.36$         77,798.68$         

-$                   -$                   

69 Stormwater Utility Manager 57,832.65$       89,640.61$       65,784.64$         73,736.63$         81,688.62$         

Public Works Manager - Street Maintenance -$                   -$                   

Public Works Manager - Utilities Distribution -$                   -$                   

70 Water and Wastewater Manager 60,724.28$       94,122.64$       69,073.87$         77,423.46$         85,773.05$         

-$                   -$                   
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-$                   -$                   

71 City Clerk 63,760.50$       98,828.77$       72,527.57$         81,294.63$         90,061.70$         

-$                   -$                   

72 Public Works and Facilities Director 66,948.52$       103,770.21$    76,153.94$         85,359.37$         94,564.79$         

-$                   -$                   

73 Community Development Director 70,295.95$       108,958.72$    79,961.64$         89,627.33$         99,293.03$         

-$                   -$                   

74 Police Chief 73,810.75$       114,406.66$    83,959.72$         94,108.70$         104,257.68$      

Public Safety Director -$                   -$                   

75 77,501.28$       120,126.99$    88,157.71$         98,814.14$         109,470.56$      

-$                   -$                   

76 81,376.35$       126,133.34$    92,565.59$         103,754.84$      114,944.09$      

-$                   -$                   

77 85,445.16$       132,440.01$    97,193.87$         108,942.58$      120,691.30$      

-$                   -$                   

78 City Manager 89,717.42$       139,062.01$    102,053.57$      114,389.71$      126,725.86$      

-$                   -$                   

79 94,203.29$       146,015.11$    107,156.25$      120,109.20$      133,062.15$      

-$                   -$                   

80 98,913.46$       153,315.86$    112,514.06$      126,114.66$      139,715.26$      


